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GENERAL INFORMATION 
On the 17 October 2020 an Extraordinary Election was held after the functions of 

the Council had been exercised by an appointed Commissioner, the Hon Paul 

Omodei, since the 26 June 2019.  As a result, seven (7) Councillors were appointed 

as follows:  

 Brian Baxter      Retiring 2023 

 Christopher King (President)   Retiring 2023 

 Colin Bryant      Retiring 2021 

 Daniel Bradford     Retiring 2023 

 Jude Sutherland (D/President)  Retiring 2023 

 Leslie Hepworth     Retiring 2021 

 Phil Logue      Retiring 2021 

 

Elections are normally held biannually in October and subject to electoral proce-

dures as governed by the Local Government Act 1995. Voting at Council elections 

is not compulsory, however participation by residents in elections is important for 

the effectiveness of local government. Residents not included on the State elec-

toral roll should contact the Australian Electoral Commission. You do not need to 

be a ratepayer to be on the electoral roll and to vote in Council elections. 

Council Meetings are generally held on the third Thursday of every month 

(excluding January) and are open to the public. Meeting agendas and minutes 

and other documents are available on the Shire website, at the Perenjori shire of-

fice and the Latham library. An Annual Meeting of Electors is held each financial 

year for which notice is published in the local “Bush Telegraph”, the Shire Website 

and Community Notice Boards.  

 

    Population     660 

    Distance from Perth   354 km 

    Number of Electors    353 

    Area      8,200 sq. km 

    Towns      Perenjori, Latham 

    Libraries      Perenjori, Latham 

    Primary Schools    Perenjori 

    Length of Sealed Road  243 km 

    Length of Unsealed Road  1,453 km 

    Rates Income    $2,829,167 

    Total Revenue    $8,502,585 
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PRESIDENTS REPORT 

CR CHRIS KING 

I am extremely pleased to be presenting the Presidents Report for the Shire of Perenjori for 

2020/2021. 

 

Following the period of stewardship by Commissioner Omodei the electors of Perenjori with a 

74% turnout elected 7 new Councillors who were sworn in on October the 27th 2020. This 

community interest was welcomed following the dissolution of the Council in 2019. In a parting 

statement the Commissioner said he was happy to be handing the Council back to the 

community, saying the new Council had the opportunity to take the lead. In his experiences 

moving around the community, he felt that people were looking to move forward and 

focussing on the future.  

 

I thank Mr Omodei for his contribution to our community. I know he had our best interests at 

heart, and he will always be welcome back to observe the strong functioning Council that he 

wanted to see installed. All candidates are to be congratulated for standing up to represent 

the interests of the ratepayers and residents of Perenjori. 

 

I am delighted that the Councillors have elected me to the position of President. I congratulate 

Cr Jude Sutherland who was elected Deputy President and I thank her for her support. All 

Councillors are completing or have completed mandatory Local Government training modules 

to upskill themselves to better understand the governance requirements of a Shire Councillor. 

Councillors commitment to the community and in their roles have been exemplary in the 

dedication and application to the new positions they now have. I commend them for their 

hard work.  

 

On April 12, 2021, the Shire of Perenjori and surrounding regions were severely impacted by 

Cyclone Seroja. While thankfully there was no or minimal personal injuries the damage to 

buildings, sheds and other infrastructure was very significant. Recognition needs to be given to 

the many community members and Shire staff who rallied and supported each other and 

began the massive clean-up. The community was cut off without communication and power 

for many days which made coordinating the recovery process extremely difficult. Our thanks 

go to the many DFES and SES crew from across the State who arrived and covered damaged 

houses and buildings with tarpaulins and helped clean up fallen trees and power lines. With the 

enormous task of removing trees and debris from Shire roads beyond the capacity of 

contractors and Shire staff many landowners assisted by using their own equipment to clear 

and make safe the roads around the district. Our thanks to the outside crew for the town clean 

up and then the roadside clearing that took some time to accomplish away from normal 

duties. We were able to house a number of families, whose homes had been destroyed or 

rendered uninhabitable, in Shire owned housing within the Perenjori townsite as emergency 

housing. At this time damaged houses, chalets and other buildings have not been repaired 

and as we are competing for tradesmen the wait for repairs is envisaged to be considerable. 

Council has adequate insurance and reserve funds and will be replacing and repairing 

damaged infrastructure as soon as possible.  
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I would like to acknowledge the contribution made by our local Police, Sgt Nathan Good and 

Snr Constable Jess Reading for their untiring efforts post Cyclone Seroja. I will also acknowledge 

our CEO Mario Romeo and office staff particularly Liz Markham and Jo Page for their work in 

helping coordinate relief, such as it was, at the time. 

 

The impact of the Cyclone highlighted deficiencies in our preparedness for emergency 

situations, particularly vulnerability to power outages. Council has addressed this area and 

generators have been installed at the Pavilion and the Caravan Park with possibly more to 

come. The issues around mobile phones and communication across the Shire are being 

constantly raised with Telstra and governments to find solutions to extended periods of outage. 

Similarly, discussions with Western Power around reliability and required investment have taken 

place and this remains a priority for Council. 

 

Council has been actively communicating with mining companies and transport operators that 

have operations within the Shire to encourage investment to grow the economic base of the 

Shire. We have road use agreements that have operators contributing to road maintenance 

and most of the units at the Accommodation Village are rented out to various work crew 

continually. With the winding down of mining at Mt Gibson the road haulage of Iron Ore on 

Wanarra Rd has finished. Council is hopeful that the rail siding will be retained and used again 

possibly for other deposits within the region. 

 

The 2021 cropping season is shaping to be very good and road infrastructure maintenance for 

grain transport becomes urgent as the year progresses. Where possible Council encourages 

CBH when outloading to use rail transport and where road transport is necessary that State 

roads are our preferred choice.  

 

The Perenjori Shire continues to be in a very sound financial position with modest borrowings 

and very healthy reserves to invest in future infrastructure. Our measurement of sustainability in 

local government terms is against an endorsed set of key performance indicators that enable 

local governments to measure and report their overall financial and asset management 

sustainability more readily. Perenjori is well positioned in its ratios and there are no issues that 

would be of concern.  

 

In the next 12 months as part of the normal Council cycle of activity, Strategic Planning 

community workshops are planned to take place. I encourage everyone to get along and 

have a say in all of our futures. 
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CHIEF EXECUTIVE OFFICER’S REPORT  

 

 

The 2020/2021 financial year was one that I had approached with a sense of excitement and 

purpose with the election of a new team of Councillors and the hope of bringing stability to the 

Shire of Perenjori’s workforce.  In saying that I would like to thank Commissioner Paul Omodei for 

his support and guidance in preparing the Shire in receiving a new Council.   

 

In presiding over the affairs of the Shire, the Commissioner made recommendation to the Minis-

ter for Local Government for a restructure of the Local Government Council in abolishing wards 

within the Shire and a reduction in the number of Councillors from nine (9) to seven (7) resulting 

from a program of consultation with the Shire of Perenjori residents and a more recent trend be-

ing established in smaller populated local governments.  This recommendation was approved 

by the Minister for Local Government. 

 

The year was one of major contrast for the Shire of Perenjori’s staff.  The highlight of the 

2020/2021 year was undoubtedly the election of a new Council in October 2020.  The Shire ad-

ministration was active in assisting the Commissioner in achieving a good number of nomina-

tions for Council election in arranging prospective Councillor information sessions and engaging 

the Australian Electoral Commission to conduct a postal vote.  It was pleasing that there were 

nine (9) nominations for the seven (7) vacant Councillor positions.   

 

The resulting elected new Council to lead the Shire of Perenjori community had a blend of expe-

rience (with Shire of Perenjori Freemans and former Council Presidents in Chris King and Brian 

Baxter both nominating and being elected) with a mixture of new blood that whilst being new 

to Council were already active and prominent community members providing a range of per-

spectives on Council matters.  Congratulations to Cr King who was elected by Council as Presi-

dent and Cr Jude Sutherland who was elected as Vice President and along with Councillors 

Daniel Bradford, Brian Baxter, Colin Bryant, Les Hepworth and Phil Logue.   

 

I have enjoyed collaborating and working with you in facilitating the decisions you have made 

in alignment with the Strategic Community Plan and in facing the challenges that everyday life 

in a small rural inland community brings.     

 

At the commencement of the 2020/2021 year the key challenge in being able to fulfil Council 

resolutions and provide the community services required for the community to function effec-

tively continued to revolve around the ability to maintain an appropriately qualified and skilled 

workforce with access to the tools and materials required within the “budgeted” parameters 

provided by Council.  
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One particular service that had been quite difficult in resourcing since I have commenced in 

Perenjori was the Perenjori Early Childcare Centre (PECC).  Since losing Andrijana Hadjievska, 

the Shire has had significant difficulty in finding a permanent PECC Co-ordinator.  The Shire was 

fortunate to attract a qualified Educator, Laura Longo in late June 2020 to manage the service 

and provide stability for the year even with several staff movements within the centre.  To try 

and further stabilise this service the Shire has made contact and commenced discussions with 

the Regional Early Education and Development Inc (REED), that is an organisation established in 

the Wheatbelt Region of WA to provide services to Agricultural Communities in early Childhood 

Education and Care.  They operate multiple centres for Shires in the Wheatbelt Region, and we 

are exploring the potential benefits of a relationship with them to facilitate the continuing deliv-

ery of this important service to our community.  

 

The Shires administration has done a fantastic job dealing with the compliance issues that 

Covid 19 has forced upon us whilst maintaining compliant and timely internal administrative 

functions and an effective level of service to the community.   

 

Whilst the Shire continued to be fortunate in having a core element of Operational employees, 

it still had vacancies that were difficult to fill in the current environment and in association with 

the difficulty in sourcing labour hire contractors  our ability to deliver new projects was impact-

ed in not only sourcing external contractors to perform works but maintaining the status quo in 

performing planned maintenance whilst dealing with unplanned maintenance requirements.   

The Shire was fortunate in being able to complete most of its work programme - see The Man-

ager Infrastructure Services report for the key achievements.  

 

Whilst continuing to deal with the operational and administrative compliance created by the 

ongoing threat of the Covid pandemic, the lowlight of the year occurred in April 2021.  Tropical 

Cyclone Seroja visited our Shire during the late evening of Sunday 11th April and morning of 

April 12th and devastated our community.  

 

A natural disaster changes the rules!  Heartfelt thanks to the Shire of Perenjori  Councillors - who 

assisted in checking on the wellbeing of residents and assisted with the clean up,  local con-

tractors and volunteers - especially those from outside of the Shire like the mid-west Caravan-

ning Club and our fantastic police officers Nathan and Jess that while all dealing with their own 

hardships still found a way to assist those less fortunate in the community in dealing with Seroja’s 

aftermath and ensuring the wellbeing of their fellow residents.  

Again, a big thanks also to the employees of the Shire of Perenjori who have continued to 

demonstrate their tremendous resilience and I am extremely proud of their continuing efforts. 

 

I finally take this opportunity to personally thank the volunteers and community members who 

have dedicated their time in helping others under these challenging circumstances and main-

taining Community involvement in social and recreational activities.  You all play your part in 

making this Town the best it can be! 
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 CUSTOMER SERVICE 

 The following services are available through the Shire:- 

• Libraries in the Perenjori Shire and Latham Post Office; 

• There is a vast array of books, audio and DVD’S which can be ordered through the WA  State 

 Library; 

• Enquiries and applications for planning, building and health services through contracted 

 professionals; 

• Vehicle licensing services on behalf of the Department of Transport; 

• Community bus hire; 

• Facilities hire; 

• A variety of accommodation at the Caravan Park; 

• A Daycare facility; 

• Aquatic Centre & Gym 

• Quality roads, parks and recreation facilities. 

  The Shire welcomes all feedback from the community and visitors. 

 

 RATES & DEBTORS 

   The Council adopted a nil rate increase in 2020-2021. Council is restricted from excessive rate 

increases but   is also encouraged by the State Government to raise more funds internally and not 

be too reliant on grant funding to achieve the aims of our Strategic Community Plan. The Coun-

cil also takes into consideration the increasingly difficult economic circumstances on an annual 

basis which may be faced by industry and the community within the Shire. The State Govern-

ment continues to place increasing demands on local government in terms of bureaucratic 

compliance, regulations and reporting that increases local government expenditure on an an-

nual basis, quite significantly. 

 

    Council resolved to continue to apply a 10% discount on rates paid by the due date, at a cost of 

$253,305. The Shire also vigorously pursues outstanding rates and other debtors through legal pro-

cesses. Ultimately it is fair and necessary that each property in the Shire contributes to the facili-

ties, services and well-being of the Shire. 

 

 LOANS 

The Shire did not raise any loans during this financial year. 

At the end of the financial year the outstanding loan balances totalled $349,951 inclusive of 

$105,906 for   housing, Aquatic Centre—$43,410 and John Street subdivision—$200,635. 

Loans are repaid using general purpose revenue. The Shire acquires loans from the State Treas-

ury Department   therefore, having the ability to access significantly reduced interest rates. 

 

ASSETS 

The Shire has $74,250,561 in total assets (inclusive of cash, property, plant, equipment and infra-

structure) of which $3,199,590 is restricted cash and $3,537696 is unrestricted cash. Maintenance 

of existing assets is always a financial challenge for the Shire, particularly the cost of maintaining 

roads and other infrastructure such as parks, gardens, footpaths, housing and buildings. 
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INFORMATION ON MAJOR EXPENDITURES 

 TRANSPORT 

The maintenance of roads is the largest cost area for most local governments. Perenjori Shire 

has significant road infrastructure assets to maintain, in total 243 kilometres of sealed roads and 

1,453 kilometres of    unsealed roads. The length and type of roads (sealed or unsealed) forms a 

significant part of the determination of the level of road grants funding received in any given 

financial year. In the past year capital expenditure on roads was $1,975,260 whilst $731,650 was 

spent on general maintenance of the Shires road network. These costs generally increase each 

year as materials, vehicles, labour and administration costs continue to increase. Administration 

expenses include a significant cost for compliance which is imposed by State & Federal Gov-

ernments on local governments. 

RECREATION & CULTURE 

Expenditure on Recreation and Culture was $1,351,110 which encompasses all of the Shire’s 

recreation facilities such as the swimming pool, public halls, pavilion, parks, ovals and gardens. 

OTHER PROPERTY & SERVICES 

Other Property & Services expenditure was $86,285 which encompasses hire of plant and 

equipment, private works for external organisations, depreciation costs of plant, fuel purchases, 

maintenance and repairs to our vehicle fleet, and the employment expenses associated with 

outside employees. Much of these costs are allocated to the public works overhead and plant 

operational costs which are linked to our capital works program. 

GOVERNANCE 

Governance is the cost to local government of providing services for the elected Council 

members. This cost includes meeting fees, President and Deputy President allowances, provi-

sion of information to members, documents, training, conferences, insurances, various govern-

ment sponsored meetings (e.g. Main Roads WA) which are critical in ensuring the Shire acquires 

its fair share of funding. The State Government has introduced compulsory training for new and 

existing Councillors.   The total cost for governance for this reporting year was $267,541. 

ECONOMIC SERVICES 

The Economic Services costs of $755,864 includes the cost associated with the caravan park, 

standpipes, dams, tourism and tourist promotion including maintenance, cleaning and wages.  

HOUSING 

The expenditure on the Shire’s housing was $128,378 which is the cost of insurance, repairs and 

maintenance. The Shire owns a substantial housing asset of 16 houses and 12 units (4 houses 

and 2 units in partnership with the Department of Housing). The housing costs associated with 

staff housing is allocated across the various programs to ensure we are able to gain accurate 

costings.  Income from housing which is provided for employees and some private rental to-

talled $154,485. 
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Below are graphical representations of the final income and expenditures by Program for the year 

ending 30th June 2021. Grants, subsidies & contributions includes grants from Federal organisations 

to maintain roads and general infrastructure. Grants for roads in particular are to ensure the 

maintenance of vital infrastructure which no local government is expected to, nor could they, 

provide through local rates. A full explanation of the components of the headings is found in the 

financial statements. 
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Below is a more detailed breakdown of the Shire’s revenue and expenditure by Nature and 

Type for the year ending 30th June 2021, and for which there are more details in the attached 

audited financial statements. The purpose of these graphs is to easily identify  more detailed in-

come and expenditure.   
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MANAGER INFRASTRUCTURE SERVICES  

MR KEN MARKHAM 

TRANSPORT 

The Shire of Perenjori services an area of over 8,200 square kilometres through a network of over 243 

kilometres of sealed roads and 1453 kilometres of unsealed roads. 

Works undertaken totalling approximately 2.6 million dollars for the 2020/21 financial year included: 

• Gravelling of 2.5 kilometres of Lochada Road 

• Reseal Carnamah Perenjori Road 

• Gravelling of 2 kilometres of Spencer Road 

• Gravelling of 1.5 kilometres of North Road 

• Gravelling of 2.5 kilometres of Warriedar Coppermine Road 

• Gravelling of 9 kilometres of Syson Road 

• Seal Widen and reseal Stan Cannon Road 

• Reseal and kerbing Britt Street ,Latham 

• Installation of footpath Crossing Road, Perenjori 

• Installation of footpath Livingstone Street, Perenjori 

• Gravelling of 3 kilometres of Taylors Road 

• Reseal of Maya East Road 

• Reseal of section Smith Street, Perenjori 

• Installation of CCTV throughout Perenjori townsite 

 

Funding from several sources make up the budget to allow Council to undertake these works in-

cluding: 

• Roads to Recovery- $534,939 

• Regional Road Group- $673,717 

• Federal Untied Road Grant- $825,702 

• Local Roads and Community Infrastructure Program funding: $563,370 

• Council- $298,993 

 

 

  

 

 

 

 

 

  

                  Britt Street, Latham 
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PLANT 

The following plant purchases were made in the financial year: 

• Replacement of Cleaners vehicle 

• Replacement of gardeners utility 

• Replacement of mechanics vehicle 

• Replacement of grader 

• Replacement of Steel drum vibratory roller 

• Replacement of Skid steer 

• Replacement of ride on mower 

 

 

 

 

 

 

 

 

 

 

 

BUILDING & HOUSING 

Expenditure on the Shire’s housing was $128,378 which includes the cost of insurance, repairs, 

maintenance, pest control, annual testing of RCD’s and smoke alarms, painting and other small 

upgrades. The Shire owns a substantial housing asset of 28 houses/units. 

The Cyclone Seroja event in April caused significant damage to Shire infrastructure including a 

house losing its roof, Caravan park chalets losing roofs, significant loss of fencing, sheds destroyed 

and other community infrastructure. The process of restoration has been a long one and will con-

tinue for several months yet. 
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AUSTRALIA DAY 

The Shire welcomed two new citizens on January 26, 2021. The conferees pledged in the Shire 

Council Chambers and were presented with their citizenship certificate by the Shire President, 

Chris King. The ceremony was followed by a morning tea, and community members were invited 

to celebrate with the new Australian Citizens Mr Bhavesh Ravji Patel and Mrs Patchara Gilmour. 

The Shire of Perenjori Australia Day celebrations continued at the Perenjori Aquatic Centre.  

 

 

ANZAC DAY 

An ANZAC Day commemorative service was held at the War Memorial on April 25, 2021. The ser-

vice commenced with an introduction by the Shire President. The program included a variety of 

speakers from the community and guest speakers. The Morawa DHS Band played a beautiful mel-

ody of the Australian and New Zealand national anthem. A barbecue breakfast followed the 

morning service at the Village Green, and the Wheatbean Café supplied free coffee and tea. 

The service was made possible by the wonderful contribution from volunteers, the Netball Club 

and the Community Resource Centre. The Shire is very fortunate for the ongoing support from the 

community in making events such as ANZAC Day possible. 

 

 

 

COMMUNITY DEVELOPMENT REPORT 
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PERENJORI COMMUNITY BENEFIT FUND 

The generous contribution from Mount Gibson Iron Ore has continued to support community 

organisations to implement programs. A total amount of $107,096.19 was approved this 

financial year to community organisations in Perenjori and Latham.  

 

 

 Round 16 grant recipients  

 

 • Latham Golf and Bowling Club 

 • Bush Heritage Australia 

 • Perenjori Community Resource Centre 

 • Desert Blue connect  

  

 Round 17 grant recipients   

  

 • Perenjori Play group  

 • Perenjori P&C 

 • Perenjori & Districts Agricultural Show  

 • Perenjori Community Resource Centre 

 

 

 MEN’S MENTAL HEALTH 

 

 The Community Development Officer partnered with local men in town to deliver a men’s 

mental health night at the Sports Club on the 22nd of October 2020.  Guest speakers included 

Daniel Hobley from the podcast ‘Can’t Get a Kick, can’t get a Chick’, a Financial Counselor 

from Rural West and a representative from Regional Men’s Mental Health Initiative.  

 

 WOMEN’S WELLNESS EVENT 

  

 The mental health discourse was also conveyed in a Women Wellness event organised by 

Desert Blue in conjunction with the Shire and the Community Resource Centre. The event 

focused on enhancing the wellbeing of women in town.  
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PERENJORI EARLY CHILDHOOD CENTRE  

REPORT 

 

Attendance numbers during the financial year of 2020/21 

 

Month Number of  

attendances 

July 2020 175 

August 2020 166 

September 2020 155 

October 2020 186 

November 2020 172 

December 2020 148 

January 2021 58 

February 2021 157 

March 2021 161 

April 2021 49 

May 2021 165 

June 2021 149 

Total : 1741 

Throughout this year there has been a significant decrease in the number of attendances com-

pared to the previous year due to numerous different reasons including:   

 Lack of staffing and therefore limited bookings to maintain centre’s compliance; 

 Inevitable centre’s closure due to Cyclone Seroja;  

 Diminished before and after school care as well as vacation care bookings. 

 

Changes at PECC 

During this financial year there has been a consistency in the centre’s management with Laura Lon-

go as the centre’s Coordinator, Educational Leader and Qualified Educator. 

 

In order to implement all the educational programs that are in line with the EYLF (Early Years Learn-

ing Framework) and the NQS (National Quality Standard) and to comply with current and ongoing 

regulations by providing the children with opportunities to thrive and prepare for all challenges 

awaiting for them in the future, the following has been maintained:  
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 The Centre’s resources organised and purchased according to different age groups; 

 The room’s layout rearranged by setting, adding and removing proper corners such as art & 

crafts corner, role play and home corner, quiet corner, literacy and numeracy corner, con-

struction corner and baby corner according to the children’s needs, developmental mile-

stones and interests as well as feedback; 

 The structured routine was maintained and adjusted according to the different children’s 

age combinations, bookings and needs;  

 A learning program was maintained which reflects the children’s developmental milestones 

and interests by gaining information through ongoing observations and by engaging the 

children and their families in meaningful conversations. However, the learning program has 

been adjusted throughout the year according to the staff members’ capabilities at time 

management, experience and ability to implement learning experiences reflecting the vari-

ous children’s ages, interests and developmental milestones.  

 For this reason, the learning program has been implemented weekly, fortnightly and month

 ly. At present, the learning program is being implemented monthly (divided in weeks) as it is 

 more suitable for the service. Every child has a complete portfolio which includes one 

 monthly observation as well as a scrapbook which contains all their artistic creations 

 throughout the year; 

 The Kindy Hub platform is being utilised as a communication tool . Parents are sent pictures 

of their children on a daily basis. A weekly journal is created which includes explanations of 

all the activities implemented during the week with the linked learning and pictures of the 

children; the journal is sent to the parents of the children who have been attending for the 

week. We also display a paper weekly journal in a prominent spot in the room for the par-

ents and the children to read.  The Kindy Hub platform continues to be used as a tool to 

complete monthly observations which are delivered to the parents also. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Babies corner  Art and craft corner  
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 The operational daily, weekly and monthly checklists such as: children/educators ratios, children’s 

daily sheets, nappy change sheets, sleep chart for babies, but also opening and closing checklists, 

outdoor safety checklists, daily weather records, sunscreen log, toy cleaning checklists, laundry 

checklists and cleaning checklists have been implemented on an ongoing basis in order to pro-

vide evidence without gaps in case of checks. Children’s emergency contacts are up to date as 

well as their enrolment forms;  

 The draft of the Quality Improvement Plan (QIP) necessary for the Assessment and Rating visit 

against the Australian Children’s Education and Care Authority (ACECQA) National Quality Stand-

ards (NQS) has been completed, however as the service’s improvement process happens on an 

ongoing basis, it is adjusted every two or three months according to the different needs and 

changes;  

 Regular emergency drills were implemented as per regulations and efforts made to organise relat-

ed incursions from the community safety wardens such as fire brigades, police and ambulance. At 

this stage, the centre has only been successful with the police incursion.  

 Other excursions throughout the year were held such as story time at the Shire’s library, play at the 

Tumble Totz and clean-up the town for the recycling week dedicated to Clean up Australia day;  

 Community engagement – the children attended several story times with Mrs Cannon at Perenjori 

Primary School as well as story time at playgroup.  

 

Perenjory Primary School story time - 

May 2021 

Perenjory playgroup story time - 

February 2021 Safety week - Police incursion June 2021 

Tumble Totz - January 2021 excursion Clean up the town - March 2021  

excursion 

Fire evacuation drill - February 2021 
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Educational programs offered to the children at PECC 

The program chosen to plan for the children attending the centre mostly relates to their interests 

and their developmental milestones. It foresees learning opportunities which foster the holistic 

development of the children which includes:  

 cognitive skills;  

 motor skills (gross and fine motor);  

 emotional skills 

 social skills; 

 emerging skills  

Throughout the year we focused on very important topics regarding staying healthy, respect for 

the environment by incorporating as many recycled resources as we could while implementing 

learning experiences, and fostering children’s emerging skills (walking, holding spoon, sitting at the 

table, emerging skills) on an ongoing basis in order to build the children’s self-esteem throughout 

everyday actions.  

 

 

 We celebrated Mother’s Day at PECC with an afternoon tea as well as a Christmas party with a 

morning tea last year;  

 Items for the centre were purchased including age appropriate toys the children have been 

engaged at playing with during their free play;  

 Liasing with The Regulatory Authority on more than one occasion in regards of an incident of 

non-compliance report as well as change of operational hours;  

 Recent changes to the room’s layout as is shown by the following pictures :  

 

 

 

 

 

 

 
Overview of the centre from 

the entrance 

Home and dress-up corner 
Construction and puzzles corner  

Dental week -  March 2021 Washing hands activity  

 
Celebrating Aboriginal culture  
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School readiness program at PECC 

This year the school readiness program has been implemented on an ongoing basis compared to 

last year when it was introduced in the middle of the year. It was ensured that the program would 

be more structured in order to introduce the children who are starting school next year to the basic 

concepts of the literacy throughout arts and crafts and play.  

Every child who participates to the school readiness program is provided with a school readiness 

book which shows the school readiness curriculum divided by school terms. This enables children to 

enhance their developmental skills in key learning areas such as literacy, numeracy and self-help 

skills (such as cutting and holding pencils to practice and develop their handwriting skills). The 

school readiness curriculums for pre-schoolers help children to develop these skills and assist them 

for the long term success at school.  

In addition, these preschool learning programs help children build positive relationships with others 

and develop strong self-esteem, further assisting them to make an effective transition from child-

care to school. In particular, every school readiness book is composed by a weekly activity involv-

ing literacy or numeracy. The children are presented with a picture of an already made artwork 

and, at the same time, provided with the resources to replicate the artwork shown in the picture. It 

is then up to the child whether to replicate the artwork given or use their own imagination to cus-

tomise their own artwork. What is aimed is to engage the child’s curiosity and learning through play 

while being introduced to each letter’s sound or a symbol’s meaning, practicing their fine motor 

skills and have fun. Every artwork the child makes is associated to the picture showing them at work. 

This a great way to foster the children’s self-esteem and to enhance their confidence.  

Jolly Phonics mat sessions have been implemented to support the program. Jolly Phonics is a fun 

and child centred approach to teach literacy through synthetic phonics. With actions for each of 

the 25 letter sounds, the multi-sensory method is very motivating for children and teachers/

educators, who can see their children’s achievements.  

The Jolly Phonics sessions are a great support for the school readiness program at PECC as they 

bring all the children and educators together for 7 minutes of fun and effective social and emotion-

al engagement.  

It is not surprising that even the younger children are very much interested in the tunes of Jolly Phon-

ic and they are already knowledgeable of its actions. This has been one of the greatest achieve-

ment while at PECC as it goes beyond the teaching side of our role showing instead a great 

achievement as a group which everyone is part of.  
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OTHER INFORMATION 

Report on Complaints made against Councillor’s 

Section 5.53(2)(hb) of the Local Government Act requires disclosure of entries made in the regis-

ter of complaints against Councillor’s for the year. 

For 2020/2021 there were no complaints lodged of any Breaches of the Local Government Act 

1995. 

 

State Records Act 2000 

The Shire of Perenjori is committed to accessible and efficient  record keeping practices. 

Council established a Record Keeping Plan which was adopted by Council and submitted to 

the State Records Commission in 2006. Council staff with the assistance of the City of Greater 

Geraldton conducted a review of the plan in 2016. 

The Records Management Procedures Manual is designed to adequately  address all records 

management issues and identifies staff roles and responsibilities in the system.    Due to numerous 

staff changes within the organisation, it has been difficult for these processes to continue in an 

efficient manner.   The Shire is committed to establishing a training program as is required by the 

State Records Act which will endeavour to full-fill all requirements as necessary and ensure all 

future employees are informed of their responsibilities in regard to recordkeeping. 

 

Freedom of information 

The Freedom of Information Act 1992 is an Act to provide the public access to documents held 

by Government Agencies, including the Shire of Perenjori, and to ensure that personal infor-

mation held by these agencies is accurate, complete and up to date.  The Shire of Perenjori 

complies with the Freedom of Information Act 1992. The Shire of Perenjori therefore has adopted 

the following documents to assist the public to access information and documentation held by 

the Shire: 

• Freedom of Information Procedure Document 

• Information Statement 

• Application forms 

These forms are available on the Council’s website.  The Chief Executive Officer is the Shire’s 

Freedom of Information Coordinator. Any formal application information that is not already 

freely available at the Council may be made through the Freedom of Information Coordinator. 

Between 1 July 2020 and 30 June 2021, the Shire received no Freedom of Information requests. 
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DISABILITY ACCESS AND INCLUSION PLAN 

The Shire of Perenjori is committed to facilitating the inclusion of people with disability through 

the improvement of access to its facilities and services.  Towards this goal the Shire adopted its 

first DSP in 1996 to address the barriers within the community for people with disability. 

Since the adoption of the initial DSP, the Shire has implemented many initiatives and made sig-

nificant progress towards better access.   This includes, but is not limited to the following:   

• Installation of footpaths with disability ramps and upgraded curbing; 

• maintaining public toilets including disabled toilets; 

• priority parking in the main street; 

• access ramps and automatically opening doors and sliding doors into major public build-

ings.; 

• documents are available on request in alternative formats, are in large print and published 

on the Council’s website.  

• Council events are held at venues with ramps or sliding doors that are easily accessible to all 

members of the public including the disabled and elderly.   

This Disability Services Management Plan, as required by the Act, has been reviewed and  u p -

dated during the 2020/2021 financial year and is set for a major review in 2022. 
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NATIONAL COMPETITION POLICY 

The National Competition Policy Statement requires Local Governments to include in the Annu-

al Report, ongoing statements on the following: 

1.Competitive Neutrality 

To remove benefits (and costs) that accrue to government business as a result of their public 

ownership. 

2.Structural Reform 

Local government is required to reform the structure of publicly owned monopoly businesses 

where it its proposed to introduce competition. 

3.Legislative Review 

To review legislation that restricts competition. 

Local government will mainly be affected where it operates significant business activities 

(defined as one that generates an annual income from fees and charges exceeding $200,000) 

that compete or could compete with private sector business.  

 

Competitive Neutrality 

There are several test to apply that assist in determining if there is a ‘significant business enter-

prise”: 

From an examination of the income statement of the Shire of Perenjori for 2020/2021, the Cara-

van Park revenue does exceed the $200,000 per annum threshold but the activity undertaken 

at this point does not breach the principles of competitive neutrality. 

Further investigation in 2021/2022 will be performed to ensure compliance. 

 

Structural Reform of public monopolies 

The Shire of Perenjori is not classified as a natural monopoly, nor does it conduct any business 

activities that could be classed as public monopolies.  Therefore the principle of structural mo-

nopolies does not apply to the Shire of Perenjori. 

 

Legislative Review 

A review of the Local Laws found that they had no impact on the competition across the Shire. 
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ELECTED MEMBERS AND OFFICER COMPLIANCE  

STATISTICS 

The Local Government (Administration) Regulations 1996 Part 5—Annual reports and planning, 

regulation 19B (1) and (2) was amended as of the 7 November 2020 and now requires the fol-

lowing statistics to be included in the annual report: 

Regulation—19B (2) (a) & (b) and Prescribed Information for Payments to Employees 

Section 5.53(2)(g) of the Local Government Act 1995 requires disclosure of information as pre-

scribed in relation to salary of $130,000 or more made to employees. 

For the 2020/2021 year there was one employee entitled to an annual salary in the band of 

$170,000 to $180,000. 

Regulation—19B (2) (c) 

Elected Member Allowances 2020/2021 in accordance with Schedule 5.1 (Clause 9) of the Lo-

cal Government Act 1995 for Standards Panel costs for hearing a complaint regarding one of 

its council members and any amount that the Standards Panel orders to be reimbursed is nil. 

Regulation—19B (2) (d) 

Any amount ordered under section 5.110(6)(b)(iv) to be paid by a person against whom a 

complaint was made under section 5.107(1), 5.109(1) or 5.114(1) to the local government dur-

ing the financial year 2020/2021 was nil. 

Regulation—19B(2)(e) 

Chief Executive Officer Remuneration Paid 2020/2021—$234,648 

 

 

 

 

Regulation—19B (2) (f) 

Elected Member Meeting Attendance / Ordinary Council Meetings 2020/2021 

 

 

 

 

 

 

 

 

 

Note: There was no Council Meeting in April 2021 due to Cyclone Seroja. 

A ATTENDED 

LA LEAVE APPROVED 

N APOLOGY 

COUNCILLOR NAME JUL 20 AUG 

20 

SEP 

20 

OCT 

20 

NOV 

20 

DEC 

20 

JAN 

21 

FEB 

21 

MAR 

21 

APR 

21 

MAY 

21 

JUN 

21 

Cr King—President Elected  Oct 20   A A   A A  A A 

Cr Sutherland Elected Oct 20   A A  A A  A A 

Cr Baxter Elected Oct 20   A A  A A  A A 

Cr Bradford Elected Oct 20   A A  A A  A A 

Cr Logue Elected Oct 20   A A  A A  A A 

Cr Hepworth Elected Oct 20   A A  A A  A A 

Cr Bryant Elected Oct 20   A A  A A  A A 
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Regulation—19B (2) (j) 

There were no modifications made to the Shire of Perenjori’s Strategic Community Plan during 

the 2020/2021 financial year. 

 

Regulation—19B (2) (k) 

There were no significant modifications made to the Shire of Perenjori’s Corporate Business Plan 

during the 2020/2021 financial year. 

 

COUNCILLOR NAME MAR 

21 

Cr King—President A 

Cr Sutherland A 

Cr Baxter A 

Cr Bradford A 

Cr Logue A 

Cr Hepworth A 

Cr Bryant A 

COUNCILLOR NAME OCT 

20 

MAR 

21 

APR 

21 

Cr King—President A A A 

Cr Sutherland A A A 

Cr Baxter A A A 

Cr Bradford A A A 

Cr Logue A A  N 

Cr Hepworth A A A 

Cr Bryant A A A 

Elected Member Meeting Attendance / Special Council Meetings 2020/21 

Elected Member Meeting Attendance / Audit Committee Meetings 2020/2021 
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COUNCILLOR NAME Annual Return 

Completed 

Primary Return 

Completed 

Cr King—President  23/12/2020 

Cr Sutherland  24/11/2020 

Cr Baxter  23/12/2020 

Cr Bradford  18/12/2020 

Cr Logue  11/12/2020 

Cr Hepworth  11/12/2020 

Cr Bryant  24/11/2020 

Commissioner 14/07/2020  

Regulation—29C (2) (e) 

The position of each employee who lodged a primary return or annual return for the 

2020/2021 financial year. 

Regulation—29C (2) (d) 

The name of each Council member who lodged a primary return or annual return for the 

2020/2021 financial year. 

 

EMPLOYEE POSITION HELD Annual Return 

Completed 

Primary Return 

Completed 

Chief Executive Officer 14/07/2020  

Manager Infrastructure Services 08/07/2020  

Executive Advisor 08/07/2020  

Accountant 13/07/2020  

Mechanic 13/08/2020  

Deputy Chief Executive Officer  22/12/2020 

Manager Corporate Community Services  08/06/2021 

Local Government Act 1995 Section 5.127—Report on training 

S5.127 (1) A local government must prepare a report for each financial year on the training 

completed by council members in the financial year. 

Elected Member Training Attendance 2020/2021 

 COUNCILLOR NAME Serving on 

Council 

Understanding 

Local Govern-

ment 

Meeting  

Procedures 

Conflicts of  

Interest 

Understanding 

Financial Reports 

& Budgets 

Cr King— 07/06/2021 08/06/2021 04/06/2021 04/06/2021 08/06/2021 

Cr Sutherland 06/06/2021  11/05/2021 07/05/2021 22/06/2021 

Cr Baxter      

Cr Bradford 28/05/2021 30/05/2021  07/07/2021 30/05/2021 

Cr Logue      

Cr Hepworth   30/03/2021 29/03/2021  

Cr Bryant    07/07/2021  
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Strategic Community Plan 2017 - 2027 

Section 5.53 (e)of the Local Government Act 1995 requires that the Annual Report has an 

overview of the strategic community plan for the Shire made in accordance with section 5.56 

of the Local Government Act 1995, including major initiatives that are proposed to com-

mence or to continue in the next financial year. 

During the life of the current plan there have been a number of unforeseen negative impacts 

on Council’s business activities, which have hampered the efficient completion of several 

planned objectives including: 

The inquiry into the Council and dissolution of the Council, high staff turnover, the COVID19 

pandemic and Cyclone Seroja. 

The Shire of Perenjori is commencing major reviews of the Strategic Community Plan and Cor-

porate Business Plan in 2022. 

 

Principal Objective Outcomes, Strategies and Achievements 

Environmental Objective 

A community that develops and lives 

sustainably in a thriving natural and 

quality built environment, which 

meets current and future community 

needs. 

 

1.1.1 Continue to advocate for coverage across black spot areas. 

Achievements: Submissions made in October 2018. 

1.3.1 Support development local power supply options 

Achievements:  

• BESS installed by Western Power in May 2017.  

• Liasing with Minister for Energy in regard to ongoing supply issues. 

1.3.2 Support development Solar Park Power Project 

Achievements:  

• In Principal support is ongoing.  A specific project requires scoping in 

order to proceed. 

1.4.1 Maintain local road network to required standard 

Achievements:  

• Road Program completed in accordance with Councils Budget.   

1.6.1 Develop environment centre offering space for NACC, BHA and other land 

care services. 

Achievements: 

• Office space in Perenjori Town Hall made available & continues to be 

Economic Objective  

Fostering and maximizing growth 

across the economy, seeking & em-

bracing opportunities for diversifying 

& strengthening our economic base. 

 

2.1.1 Work with CCI to support business growth and communications across 

businesses in PJ 

Achievements:  

•  “Business after Hours” events held in conjunction with MWCCI and RSM 

in 2018 

• Currently Exploring development of retail strategy 

2.1.3 Support the management of pests 

Achievements: 

• Contributed to Central Wheatbelt Biosecurity Assoc in 2017/18 
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Strategic Community Plan 2017 - 2027 

 

Economic Objective (cont) 

Fostering and maximizing 

growth across the economy, 

seeking & embracing opportu-

nities for diversifying & 

strengthening our economic 

base. 

 

2.2.2 New Residential Land Development 

Achievements:  

• New fully serviced blocks available and advertised for purchase in Perenjori Townsite 

2.3.1 Development of Tourism Marketing Strategy 

Achievements:  

• Tourism Marketing Strategy Plan 2018-2021 completed 

2.3.2 Development of tourism information 

Achievements:  

• New “Visit Perenjori’ website with visitor information, signs, notices & brochures con-
tinually updated at Caravan Park, Visitors Centre and Facebook. 

• Labour support with funded tourist officer position through tourist season to assist 
volunteers with keeping the visitor centre open longer. 

2.3.3 Development of tourism activities, sites 

Achievements:   

• Tourists sites maintained and checked regularly during tourist season.   

• Wildflower bus tours conducted  during tourist season.  

2.4.2 Encourage the employment of locals and skill development, promote career path op-

portunities 

Achievements:  

• Ongoing.—Traineeships offered through CRC, PECC, Admin Office and Shire Depot. 

2.5.2 Support Renewable energy development 

Achievements:  

• Ongoing liasing with Western Power and private developer. 

Social Objective 

Demonstrating a high quality 

of life for all, offering relevant 

activities, facilities, and ser-

vices to enable people to 

meet their needs and achieve 

or exceed their potential 

3.1.1 Continued housing development to support demand & allow for population growth 

Achievements: 

• In 2017—Two additional seniors units (2x1) have been built 

• Three units (2x2) , stationed at the Caravan Park have been purchased. 

• Continual upgrades completed on existing houses stock as per Councils budget. 

3.1.2 Ensure continued maintenance and preservation of housing 

Achievements: 

• Housing Maintenance & Capital Program completed in accordance with Councils 

Budget.   

3.3.1 Continue town revitalization 

Achievements: 

• Re-establishment of Townscape Committee in progress 
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Strategic Community Plan 2017 - 2027 

 

Social Objective (Continued) 

Demonstrating a high quality of 

life for all, offering relevant activ-

ities, facilities, and services to 

enable people to meet their 

needs and achieve or exceed 

their potential 

3.4.4 Develop Perenjori Recreation Centre to be more user friendly for all 

Achievements: 

• Roofing upgrade, New ramps access installed, along with pathways, New out-
door undercover area with bifold glass doors & bbq and Upgrade of kitchen 
with stainless steel benches & sinks to meet health standards all completed in 
2018/19. 

3.4.5 Ensure ongoing maintenance and renewal of existing facilities 

Achievements:  

• Maintenance & Capital Program completed in accordance with Councils Budg-

et.   

3.5.1 Monitor risk management plan for major events such as fire 

Achievements: 

• CESM currently reviewing & establishing a plan in response to Cyclone Seroja 
and future unforeseeable emergency events 

3.5.2 Support FESA, St Johns and Roadwise Committee to continue services to com-
munity 

Achievements: 

• CESM (Community Emergency Services Manager) Rick Ryan employed since 

Civic Leadership Objective 

Supporting community’s strong 

volunteering culture and sup-

porting community leaders to 

grow and develop. 

4.1.1 Develop Marketing program for Perenjori 

Achievements:  

• New Welcome to the Shire of Perenjori booklet produced in 2017 in conjunc-
tion with the Perenjori CRC.   

• Regular communication to the community through Facebook, website and 
local notice boards. 

• Surveys conducted to seek feedback from the community on events and other 
major projects. 

4.2.1  Support  Volunteering and the development of volunteers 

Achievements: 

• Annual Volunteers dinner event held to thank volunteers in our community. 

• Ongoing commitment and support to emergency and volunteer groups. 

• Mt Gibson Fund—provides funds to groups and clubs for projects and pur-
chases of equipment & services for the benefit of the community. 

Our Leadership Objective 

Strengthen the Shire’s position as 

an innovative, independent local 

Government providing excellence 

in all areas of governance, man-

agement and leadership. 

5.1.1 Invest in leadership and management capacity building for Councillors and Staff 

Achievements:  

• New Councillors enrolled in on-line training modules 

• Training opportunities sourced for staff on an ongoing basis as required. 

5.1.5 Develop and Implement Asset Management 

Achievements: 

• Asset Management Plan Developed in 2012 





OAG
OAG



OAG
OAG



OAG
OAG



OAG
OAG

































































































      Auditor General
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7th Floor Albert Facey House 469 Wellington Street Perth    MAIL TO: Perth BC PO Box 8489 Perth WA 6849    TEL: 08 6557 7500   

INDEPENDENT AUDITOR’S REPORT
2021

Shire of Perenjori

To the Councillors of the Shire of Perenjori

Report on the audit of the annual financial report
Opinion
I have audited the financial report of the Shire of Perenjori (Shire) which comprises:

 the Statement of Financial Position at 30 June 2021, the Statement of Comprehensive 
Income by Nature or Type, Statement of Comprehensive Income by Program, Statement 
of Changes in Equity, Statement of Cash Flows and Rate Setting Statement for the year 
then ended

 Notes comprising a summary of significant accounting policies and other explanatory 
information

 the Statement by the Chief Executive Officer.

In my opinion the financial report of the Shire of Perenjori:

 is based on proper accounts and records

 fairly represents, in all material respects, the results of the operations of the Shire for the 
year ended 30 June 2021 and its financial position at the end of that period in 
accordance with the Local Government Act 1995 (the Act) and, to the extent that they are 
not inconsistent with the Act, Australian Accounting Standards.

Basis for opinion
I conducted my audit in accordance with Australian Auditing Standards. My responsibilities 
under those standards are further described in the Auditor’s responsibilities section below. I am 
independent of the Shire in accordance with the Auditor General Act 2006 and the relevant 
ethical requirements of the Accounting Professional & Ethical Standards Board’s APES 110 
Code of Ethics for Professional Accountants (including Independence Standards) (the Code) 
that are relevant to my audit of the financial report. I have also fulfilled my other ethical 
responsibilities in accordance with the Code. I believe that the audit evidence I have obtained 
is sufficient and appropriate to provide a basis for my opinion.
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Responsibilities of the Chief Executive Officer and Council for the financial 
report
The Chief Executive Officer (CEO) of the Shire is responsible for the preparation and fair 
presentation of the financial report in accordance with the requirements of the Act, the 
Regulations and Australian Accounting Standards. The CEO is also responsible for managing 
internal control (as required by the CEO) to ensure the financial report is free from material 
misstatement, whether due to fraud or error. 

In preparing the financial report, the CEO is responsible for assessing the Shire’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and 
using the going concern basis of accounting unless the State Government has made decisions 
affecting the continued existence of the Shire.

The Council is responsible for overseeing the Shire’s financial reporting process.

Auditor’s responsibility for the audit of the financial report
As required by the Auditor General Act 2006, my responsibility is to express an opinion on the 
financial report. The objectives of my audit are to obtain reasonable assurance about whether 
the financial report as a whole is free from material misstatement, whether due to fraud or 
error, and to issue an auditor’s report that includes my opinion. Reasonable assurance is a 
high level of assurance but is not a guarantee that an audit conducted in accordance with 
Australian Auditing Standards will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error and are considered material if, individually or in the 
aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. The risk of not detecting a material misstatement 
resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations or the override of internal control.

A further description of my responsibilities for the audit of the financial report is located on the 
Auditing and Assurance Standards Board website. This description forms part of my auditor’s 
report and can be found at https://www.auasb.gov.au/auditors_responsibilities/ar4.pdf. 
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Report on other legal and regulatory requirements
In accordance with the Local Government (Audit) Regulations 1996 I report that:

(i) In my opinion, the following material matter indicates a significant adverse trend in the 
financial position of the Shire: 

a) The Operating Surplus Ratio as reported in Note 31 of the annual financial report has 
been below the Department of Local Government, Sport and Cultural Industries’ 
standard for the last three financial years.

(ii) The following material matters indicating non-compliance with Part 6 of the Act, the 
Regulations or applicable financial controls of any other relevant written law were 
identified during the course of my audit: 

a) A review in relation to the appropriateness and effectiveness of the Shire’s systems 
and procedures in relation to risk management, internal controls and legislative 
compliance was not completed at least once in every three financial years as 
required by Regulation 17 of the Local Government (Audit) Regulations 1996. 

b) A review of the appropriateness and effectiveness of the Shire’s financial 
management systems and procedures was not completed by the CEO at least once 
every three financial years, as required by section 5(2)(c) of the Local Government 
(Financial Management) Regulations 1996. The last review took place for the 
financial year ended 30 June 2017. 

c) For approximately 44% of purchase transactions we sampled, there was inadequate 
or no evidence that a sufficient number of quotations were obtained to test the 
market, and no documentation to explain why other quotes were not sought. This 
practice increases the likelihood of not receiving value for money in procurement and 
the risk of fraud or favouritism of suppliers. Additionally, from our sampling for 26% of 
payments made during the year there was no evidence of appropriate approval.

d) The Shire has not reported the Asset Renewal Funding Ratio for 2019 in the annual 
financial report as required by section 50(1) of the Local Government (Financial 
Management) Regulations 1996 as planned capital renewals and required capital 
expenditure were not supported by a Council approved long-term financial plan and 
asset management plan respectively. 

e) Security controls over key systems of the Shire were found to have weaknesses in 
restricting unauthorised access. This could lead to inappropriate use of the Shire’s 
system or information; however our audit testing did not identify any inappropriate 
use.

(iii) All required information and explanations were obtained by me.

(iv) All audit procedures were satisfactorily completed.

(v) In my opinion, the Asset Consumption Ratio for 2019-2021 and the Asset Renewal 
Funding Ratio for 2020-2021 included in the financial report were supported by verifiable 
information and reasonable assumptions.



Page 4 of 4

Other information
The other information is the information in the entity’s annual report for the year ended 30 June 
2021, but not the financial report and my auditor’s report. The CEO is responsible for the 
preparation and the Council for overseeing the other information.

My opinion does not cover the other information and, accordingly, I do not express any form of 
assurance conclusion thereon. 

Matters relating to the electronic publication of the audited financial report
This auditor’s report relates to the financial report of the Shire of Perenjori for the year ended 
30 June 2021 included on the Shire’s website. The Shire’s management is responsible for the 
integrity of the Shire’s website. This audit does not provide assurance on the integrity of the 
Shire’s website. The auditor’s report refers only to the financial report described above. It does 
not provide an opinion on any other information which may have been hyperlinked to/from this 
financial report. If users of the financial report are concerned with the inherent risks arising 
from publication on a website, they are advised to refer to the hard copy of the audited financial 
report to confirm the information contained in this website version of the financial report.

Grant Robinson
Assistant Auditor General Financial Audit
Delegate of the Auditor General for Western Australia
Perth, Western Australia
7 April 2022
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