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General Information
Appointment of the Commissioner
Commissioner Hon. Paul Omodei was appointed by the Minister of Local Government, Hon. David Templeman, on the 26th June 2019 to act as the Council and oversee the recovery of the Shire of Perenjori.
Elections are normally held biannually in October and subject to electoral procedures as governed by
the Local Government Act 1995. Voting at Council elections is not compulsory, however participation
by residents in elections is important for the effectiveness of local government. Residents not included
on the State electoral roll should contact the Australian Electoral Commission. You do not need to be a
ratepayer to be on the electoral roll and to vote in Council elections.
Council Meetings are generally held on the third Thursday of every month (excluding January) and are
open to the public. Meeting agendas and minutes and other documents are available on the Shire website, at the Perenjori shire office and the Latham library. An Annual Meeting of Electors is held each financial year for which notice is published in the local “Bush Telegraph”, the Shire Website and Community Notice Boards.

Population

660

Distance from Perth

354 km

Number of Electors

353

Area

8,200 sq. km

Towns

Perenjori, Latham

Libraries

Perenjori, Latham

Primary Schools

Perenjori

Length of Sealed Road

243 km

Length of Unsealed Road

1,453 km

Rates Income

$2,708,201

Total Revenue

$7,627,412

4

COMMISSIONERS REPORT
HON. PAUL OMODEI

I am pleased to be presenting the Annual Report for the Shire of Perenjori for 2018/19.
It was a tumultuous year for the Perenjori Shire Council as relationships between elected members
continued to decline following the aftermath of the formal investigation into the administration of
the Council. Continued political instability ultimately saw the Government appoint me as
Commissioner to replace the Council in June and go about the task of reforming the Shire with the
objective of restoring democratic leadership to the community in mid-2020.
I am happy to say we are on track to do so.
Despite the political and administrative turmoil of the 2018/19 year, the organisation’s core staff did
a tremendous job in delivering a positive financial outcome for the year and was able to limit rate
increases to 2% on average. Whilst my appointment only took place at the very end of this reporting
period, it was clear from early on that the underlying fundamentals of the shire’s finances were
sound.
The regional economy remains dominated by agriculture and associated supporting industries, and
the potential for expansion of the resource sector continues to strengthen. Many people speak to
me about the importance of developing commercial activity in the town and this is a task I intend to
tackle in the year ahead.
Critical to the ability of business to function is the certainty of a power supply. The BESS facility goes
significantly towards this goal and means that any new business can plan its activities, confident that
down time due to power shortages is minimised.
The three business incubator units provide an immediate opportunity for a qualified trade provider a plumber, electrician, carpenter, etc., - to establish quickly and cost effectively in Perenjori and
improve service to residents. Making effective use of these units is a priority.
A small retail shop providing cost effective basic household consumables continues to be a constant
request along with other retail opportunities that would support increasing tourist trade, like art,
craft, and aboriginal culture which could easily be hosted in the town.
If the Shire of Perenjori is to maintain the commitment it has given to residents in the Strategic
Community Plan – to embrace opportunity – then the Council has an obligation to explore new
business opportunities and scope out a proposition that might attract any new business to the town.
In a similar vein, if a service or activity is critical to the wellbeing of the community, but market
failure prevents that thing from being provided in a way that meets the community’s expectations,
then Council should use all of its capacity to enable that thing to come to fruition. In my view, this is
what it means to embrace opportunity.
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Improving our infrastructure is vital to our quality of life and impacts significantly on our ability to
attract and retain people and business. There is an opportunity to underground the power supply in
our business area at a very low cost and that brings with it the chance to improve the streetscape
and general appeal of the town.
Protecting our water quality by repairing and upgrading the Caron dam roof is another achievable
improvement we can make if we take a “can do” attitude to the challenge and apply a bit of local
ingenuity to getting the job done.
Community Development is a critical pursuit for the Shire. I see people all about me trying to get
things moving in Perenjori, whether it’s fixing up the RSL hall, organising “Men’s Shed” activities,
running an excursion for the primary school kids, the Ag. Society show, corporate bowls, volunteering with the emergency services or just helping a neighbour. This is the essence of community and
we need to encourage it and its continuance.
Yes, we need business growth.
And we need quality infrastructure.
And we also need services and activities.
However, we need people to engage in supporting these things, whether it’s as volunteers, committee members, participants, consumers or service users. “Many hands make light work”, and that
is how we can continue to improve our quality of life.
Cooperation between Local Governments within the region continues to be critical to the future of
our communities as we look for ways to provide the services and activities that are necessary for
them to thrive. As an organisation we have maintained a strong engagement in the Regional Road
Group, kept up our relationship with tourism bodies, particularly Wildflower Country, and have begun to explore new tourism opportunities, such as Astro-tourism and Indigenous Cultural Activities
to diversify the region’s offerings and attract more tourists to contribute to the regional economy.
Taking the reins at the end of the 2018/19 year was an almost daunting challenge, but one I accepted with enthusiasm, because the people of Perenjori – you – deserve to be part of a Local Government that puts its people first.
Looking forward, I have a very positive feeling about the future. There are good people employed by
the organisation and several enthusiastic community members who are prepared to be part of a
new Council and contribute to a new beginning. Elections are scheduled for June 6 th, 2020 and will
provide an opportunity for fresh faces to come forward and stand for council.
For my part, it is an honour to serve this community and work side by side with people who are dedicated to making Perenjori the best place it can be.
I’d like you to be one of them.
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CHIEF EXECUTIVE OFFICER’S REPORT
MARIO ROMEO

I am writing this report on behalf of my predecessors in this role during the
2018/19 year. Unfortunately, my opening sentence alludes to the fact that this was a turbulent
year for the Shire’s workforce given the number of personnel who have revolved through this role
during the year. This instability was intensified by the resignation of the majority of Councillors,
which resulted in the Minister replacing the Council with a Commissioner in the last week of the
2018/19 year. What this has shown, is the high level of resilience in the Shire workforce. They
have continued to service the community’s needs in a very challenging environment. My congratulations to the Perenjori Shire workforce in being able to maintain a focus on meeting the community’s expectations and achieve outcomes that have been documented in the specific Activity Reports that follow.
My own tenure as the Acting CEO with the Shire of Perenjori commenced in November 2019 and
my focus has been:
Shire Workforce
The Shire’s workforce has seen multiple changes in leadership roles. A new Deputy CEO was appointed in November 2019 and the appointment of a new CEO is imminent. A new shire Accountant commenced in July 2019 and vacant supervisory roles in the Operations area (Civil and Parks &
Gardens) have been filled. A new Early Child Care Coordinator commenced in February 2020 to replace the current Coordinator during her maternity leave. Across Western Australia there are significant challenges being experienced in attracting, employing and retaining qualified, skilled and
experienced employees in small inland rural communities. Our ability to maintain and recruit appropriately qualified, competent, skilled and experienced employees is paramount in realising the
aspirations of the Perenjori community as represented in the Shires “Strategic Community
Plan” (SCP).
Governance & Administration
The principle reason that this report has been tabled nine (9) months after the completion of the
reporting period, is due to the delay in receiving approval from the Office of the Auditor General
(OAG) in releasing the Shires Financial Accounts and Annual Audit Report. This delay reflects the
intensive scrutiny of the financial and administrative records maintained by the Shire and can be
related to previously identified poor performance in this area of activity. I am happy to relate that
the Shire has already commenced reviewing and creating robust processes in this area, with the
final audit report providing the opportunity to target those areas requiring improvement. This has
become a major focus for the remainder of the 2019/20 year.
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The future 2019/20 and beyond
The Shire’s administration will focus on servicing the needs of the Commissioner and soon to be
elected new Council whilst continuing to improve workforce stability and the administrative processes that have been identified as part of our reform process. Whilst achieving these outcomes
we will also continue to deliver on the objectives of the Strategic Community Plan as we understand and adapt to changes in our local economy, natural environment and local community. Our
aim is to implement the initiatives that will deliver the ambitions set out in the Strategic Community Plan. I am personally looking forward to the challenge of assisting the Commissioner and new
Council to make Perenjori thrive and I look forward to sharing this journey with the Perenjori Community.
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DEPUTY CHIEF EXECUTIVE OFFICER’S REPORT
MARIO ROMEO
CUSTOMER SERVICE
The following services are available through the Shire:

Libraries in the Perenjori Shire and Latham Post Office;



There is a vast array of books, audio and DVD’S which can be ordered through the WA Library;



Enquiries and applications for planning, building and health services through contracted
professionals;



Vehicle licencing services on behalf of the Department of Transport;



Community bus hire;



Facilities hire;



A variety of accommodation in the Caravan Park;



Quality roads, parks and recreation facilities.

The Shire welcomes all feedback from the community and visitors.

RATES & DEBTORS
The Council adopted a rate increase of 2% in 2018/2019. Council is restricted from excessive rate increases but
is also encouraged by the State Government to raise more funds internally and not be too reliant on grant
funding to achieve the aims of our Strategic Community Plan. The Council also takes into consideration the
increasingly difficult economic circumstances on an annual basis which may be faced by industry and the
community within the Shire. The State Government continues to place increasing demands on local
government in terms of bureaucratic compliance, regulations and reporting that increases local government
expenditure on an annual basis, quite significantly.
Council resolved to continue to apply a 10% discount on rates paid by the due date, at a cost of $212,171.00.
The Shire also vigorously pursues outstanding rates and other debtors through legal processes. Ultimately it is
fair and necessary that each property in the Shire contributes to the facilities, services and well-being of the
Shire.
LOANS
The Shire did not raise any loans during this financial year.
At the end of the financial year the outstanding loan balances totalled $748,022, inclusive of $240,457 for
housing, Aquatic Centre—$163,887, Grader—$100,774 and John Street subdivision—$242,904.
Loans are repaid using general purpose revenue. The Shire acquires loans from the State Treasury Department
therefore, having the ability to access significantly reduced interest rates.
ASSETS
The Shire has $73,353,218 in total assets (inclusive of cash, property, plant, equipment and infrastructure) of
which $2,355,664 is restricted cash and $1,027,027 is unrestricted cash. Maintenance of existing assets is
always a financial challenge for the Shire, particularly the cost of maintaining roads and other infrastructure
such as parks, gardens, footpaths, housing and buildings.
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INFORMATION ON MAJOR EXPENDITURES
TRANSPORT
The maintenance of roads is the largest cost area for most local governments. Perenjori Shire has significant
road infrastructure assets to maintain, in total 243 kilometres of sealed roads and 1,453 kilometres of
unsealed roads. The length and type of roads (sealed or unsealed) forms a significant part of the
determination of the level of road grants funding received in any given financial year. In the past year capital
expenditure on roads was $1,848,401. These costs generally increase each year as materials, vehicles, labour
and administration costs continue to increase. Administration expenses include a significant cost for
compliance which is imposed by State & Federal Governments on local governments.

RECREATION & CULTURE
Expenditure on Recreation and Culture was $1,499,929 which encompasses all of the Shire’s recreation
facilities such as the swimming pool, public halls, pavilion, parks, ovals and gardens.

OTHER PROPERTY & SERVICES
Other Property & Services expenditure was $321,549 which encompasses hire of plant and equipment,
private works for external organisations, depreciation costs of plant, fuel purchases, maintenance and repairs
to our vehicle fleet, and the employment expenses associated with outside employees. Much of these costs
are recovered from allocations to public works overhead and plant operational costs which are linked to our
capital works program.

GOVERNANCE
Governance is the cost to local government of providing services for the elected Council members. This cost
includes meeting fees, President and Deputy President allowances, provision of information to members,
documents, training, conferences, insurances, various government sponsored meetings (e.g. Main Roads WA)
which are critical in ensuring the Shire acquires its fair share of funding. The State Government has introduced
compulsory training for new and existing Councillors. The total cost for governance for this reporting year
was $218,936.

ECONOMIC SERVICES
The Economic Services costs of $820,204 includes the cost associated with the caravan park, standpipes,
dams, tourism and tourist promotion including maintenance, cleaning and wages. This program also includes
expenditure associated with the caravan park accommodation village. Eighty five percent of the
accommodation village income is paid to the village owners under a 10-year Agreement which will expire in
July 2020.

HOUSING
The expenditure on the Shire’s housing was $304,688 which is the cost of insurance, repairs and
maintenance. The Shire owns a substantial housing asset of 27 houses (4 houses and 2 units in partnership
with the Department of Housing). The housing costs associated with staff housing is allocated across the
various programs to ensure we are able to gain accurate costings. Income from housing which is provided for
employees and some private rental totalled $165,699.
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Below are graphical representations of the final income and expenditures by Programme for the year ending
30th June 2019. Grants, subsidies & contributions includes grants from Federal organisations to maintain
roads and general infrastructure. Grants for roads in particular are to ensure the maintenance of vital infrastructure which no local government is expected to, nor could they, provide through local rates.
A full explanation of the components of the headings is found in the financial statements.
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Below is a more detailed breakdown of the Shire’s revenue and expenditure by Nature and Type for the year
ending 30th June 2019, and for which there are more details in the attached audited financial statements. The
purpose of these graphs is to easily identify more detailed income and expenditure.
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ENVIRONMENTAL HEALTH, BUILDING & PLANNING
REPORT
CONTRACTED ENVIRONMENTAL HEALTH
& BUILDING OFFICERS WILL REGULATE
THE FOLLOWING FUNCTIONS:


Environmental health matters;



Environmental protection service;



Building licence approvals;



Town planning (statutory and
strategic);



Food safety and hygiene;



Water quality;



Noise abatement;



Occupational health & safety;








HEALTH, BUILDING & PLANNING
The responsibility for all environmental health, building
and planning services rests with local government. This
includes ensuring buildings and health matters meet
legislative requirements. The shire acquires these
specialists services from external providers and this is
managed by the Deputy Chief Executive Officer.
The Shire aims to provide excellent service to its customers
through direct liaison with the customer and the service
providers. The Shire prefers to use a cooperative approach
to health, building and planning issues but is still bound by
legislation and at times, enforcement is necessary.
Unfortunately, the service providers can be exceptionally
busy and there can be delays in providing the service
standards we would like.

WASTE MANAGEMENT

The current waste management practices are under review
Management of the public pool;
to allow the Shire to understand its obligations and
requirements detailed in the latest State Government
Swimming pool inspections;
amendments to the “Waste Avoidance and Resource
Recovery Strategy 2030 Strategy” (WARRS) document
Public buildings;
updated in June 2019 and reflected in the WARRS
Waste management and recycling; Regulations 2009. In the meantime the Shire is actively
managing its residential and business waste removal
contract with Avon Waste and is identifying the optimum
DEP waste disposal site licences;
solution to incorporate all forms of waste disposal into the
Shire building construction
minimisation of landfill. This includes identifying the best
use of resources in the movement and storage of waste
projects.
between the Latham and Perenjori townsites.

CARAVAN PARK
The Caravan Park continues to attract new and return visitors who love the peaceful bush setting and the
wonderful birdlife that we have, and we always receive great compliments about the cleanliness of the
accommodation and ablution blocks. The newly completed disabled amenities are up and running, with a
designated caravan bay with cement path leading from it to the ablutions for easier access. This better caters
for the growing number of people with disabilities and complies with national standards.
The council has discounted rates for longer stays and large groups, to encourage people to stay longer and to
use Perenjori as a base to explore our surrounding attractions.
As well as our one and two bedroom chalets, we have 24 single Village rooms with ensuites, which cater for
tourists and companies alike, attracting more people to the area. We have regular customers who come to
stay even though some of them work in other towns, which provides additional employment and commercial
benefits to the community.
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MANAGER INFRASTRUCTURE SERVICES REPORT
MR KEN MARKHAM

TRANSPORT
The Shire of Perenjori services an area of over 8,200 square kilometres through a network of over 243
kilometres of sealed roads and 1453 kilometres of unsealed roads.
Works completed, totalling approximately 2 million dollars for the 2018/19 financial year included:


Reseal 6 kilometres of Carnamah-Perenjori Road including culvert replacement, reconstruction
of several areas and regravelling of shoulders;



Reform and gravel of 3.7 kilometres of Iona Road;



Gravelling of 2.5 kilometres of Forte Road;



Removal of sand drifts and build up on Symes Road;



Gravelling of 3 kilometres of Griffith Road;



Gravelling of 4.2 kilometres of Bartlett Road; and



Gravelling of 5 kilometres of Maya East Road.

The Plant Replacement program allowed for the replacement of another side tipper, the replacement
of the Road Construction dual cab vehicle and the lease payout of the two UD Nissan prime movers.

PARKS & GARDENS
As part of improving the Perenjori townscape, new planter boxes were purchased and installed along
the main street footpath. They can also be utilised as seating during the warmer times of the year.
Two new 250,000 litre water tanks were installed at the sports ground to increase the storage capacity
for reticulation of the grassed areas.
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BUILDING & HOUSING
The second stage of the redevelopment of the Perenjori Sports Pavilion, saw the replacement of
the roofing and guttering. Whilst this was being undertaken, a roof safety access system was installed.
Rising damp works were completed on the Shire Administration building and hall. This involved
repointing of brickwork, improving drainage, repairs to water damaged walls and some painting.
The expenditure on the Shire’s housing was $304,688 which is the cost of insurance, repairs,
maintenance and any upgrades. The Shire owns a substantial housing asset of 27 houses (4 houses and 2 units in partnership with the Department of Housing). Income from housing which is provided for employees and some private rental was $165,699.

15

PERENJORI AQUATIC CENTRE REPORT
DI RICKARD
With approval from the Health Department, the Perenjori Aquatic Centre opened it’s
doors later than expected, on the 23rd October 2018. Our water temperature and daily
maximum temperatures were in the mid to high 30 degrees.
It was planned to hold a number of functions throughout the season to build attendance figures. These functions were well supported by the community and occurred for
Halloween, Australia Day and Easter.

HALLOWEEN
Halloween was a rather cool day in Perenjori compared to the previous year but the attendance was great and
everyone enjoyed the afternoon.
Out-of-pool games were held including bobbing apple and spooky food competition.

VACATION SWIMMING
Forty eight children were enrolled for the eight day holiday program, this being the highest number of children
attending this program at the Perenjori Aquatic Centre in recent years.

INTERIM SWIMMING
Interim Swimming saw the children come to the pool for a one week block, having two lessons per day instead
of the two weeks, as teachers and supervisors for this program were only available for one week. With the
Faction Carnival to follow, it gave the children time to get some extra stroke correction. I was lucky enough to
be involved in some coaching sessions with the children after school, with assistance of Emily Eakins (watching
over the pool while I was coaching), and Dawn Cannon who assisted with coaching as well.
The inter school carnival was held in Three Springs and I was able to attend this with the children. Prior to the
day, an afternoon at the Three Springs pool was organised to familiarise our children with the Three Springs
50 metre pool prior to the carnival due to the children not having swum in a pool that size before.
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LONG WEEKEND CAR RALLY
The long weekend car rally held in March attracted extra patrons to the pool, but was down on the previous
year as there were many breakdowns, and drivers and their families left early after the first day.
In saying that, the rain showers were popular and the alcohol problem from the previous year did not occur.

PLANT ROOM WORKS
The plant room continues to operate at the highest level for both filtration and chlorination, as the previous
year we had the new dosing systems installed. This work has cut the costs of chemicals for the centre
remarkably.

ATTENDANCE NUMBERS
Attendance numbers were lower than last season with just over 3389 patrons attending, compared to the
2017/2018 season, which saw a total of 4923 patrons.

2018/19
Figures

SEPT

OCT

NOV

DEC

JAN

FEB

MAR

APR

Total
2017/18

Total
2018/19

Adult

37

60

177

260

230

190

339

4

1998

1297

Child

39

93

189

486

234

383

440

2

2551

1866

Concession

10

1

6

11

22

2

30

54

Under 2

12

4

20

13

20

8

134

78

10

38

8

19

19

1

Spectator

2

2017/18

57

526

740

745

435

934

1417

70

Total
2018/19

76

175

381

806

491

623

828

9

210

94

4923

3389

(Comparing season to the previous season)

FUTURE PROGRAMMING
It is anticipated that for the 2019/20 pool season, swimming lessons will be added and Aqua classes will
commence, including classes in our surrounding towns.
In the future, we are looking at purchasing an Aqua Run to attract more community members to attend the pool
which will be something special and fun, and could possibly be hired out for birthday parties.
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COMMUNITY DEVELOPMENT OFFICER
EMILY EAKINS
OFF ROAD RACING CAR RALLY
The sports oval was full of very enthusiastic drivers over the long weekend, which was wonderful to see, and the
streets were covered in layers of red dust over the weekend. This event saw our town rally together in the way
of catering for the competitors, and getting amongst the action as a part of the Volunteer Fire Brigade. The
Sports Club put on two nights of dinner and drinks, with the presentations being held on the Sunday night. Well
done to all the committee members and families whom worked together behind the bar and cooked meals for
the Sunday night. The P & C put on an amazing dinner of lasagne, salad and garlic bread. Mim made a great
effort of getting out of bed both Saturday and Sunday morning to put on breakfast and lunch for the spectators.
It was great to see Perenjori getting behind the event and doing their best for the community.
BLUE TREE PROJECT/MEN'S MENTAL HEALTH
The Shire of Perenjori participated in the men’s mental health initiative “CheckMate” this year, which was
received really well throughout the community. Over fifteen men gathered at the sports club to participate in
the workshops and have dinner. Building these bonds throughout our community, is an incredibly important
part of breaking down the stigma that surrounds mental health and in particular men’s mental health.
The Shire of Perenjori also participated in the “Blue Tree Project” this year with two trees being painted blue to
raise awareness and get a conversation started about Mental health. One tree is at the Stan Cannon Sports
complex and the other tree is three kilometres from Perenjori along the Carnamah—Perenjori Road. The
importance of raising awareness and starting a conversation about mental health is vital in a small community.
ANZAC DAY
The dawn service turn-out was far better than I could ever
have imagined, with over 60 people in attendance. It was
wonderful to see so many different members of the
community come together. The Community Resource
Centre provided an amazing breakfast and morning tea. It
was also very heart-warming to see those who stayed for
the entire morning. This made the turn-out for the second
service just as impressive. There were a few new faces and
those who read and participated in the day, did absolutely
outstanding jobs. I was very impressed with the school
children on how well they read and the Morawa Brass
Band. I look forward to putting together the next event
with this amazing community spirit I have seen.
BANNERS IN THE TERRACE AND OTHER SCHOOL COLLABORATION
The Perenjori Primary School senior students and Mrs Cannon did an absolutely AMAZING job on the WALGA
“Banner for the 2019 #shoWcAse in Pixels” competition (formerly “Banners in the Terrace”). The finished
product was excellent and hopefully the judges were impressed as well. The Banner is currently hanging in the
Library and may eventually find its way down to the Wheatbean if they would like to display it down there. The
Banner is full of so much colour and all the things that make our town special. So well done to them!
On Friday the 17th of May the Perenjori Primary School participated in the “National Walk to School Day”. Every
student from the school participated in the walk from the pool to the School and the PECC students walked over
to join us for breakfast. The P & C put on a wonderful healthy breakfast for the children and those who helped
out. A massive ‘thank you’ to the members of the P & C who put together such a wonderful morning and a great
spread for the children, despite it being very cold!
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PERENJORI COMMUNITY BENEFIT FUND
More than $68,000 has been awarded throughout the year to clubs and organisations working to improve their facilities and activities for our community. A massive thank you to Mt Gibson Iron for
their generous contribution to the fund each year. The following groups have been supported:
Round 13
•
The Perenjori Agricultural Society;
•
The Perenjori Ladies Bowling Club;
•
The Perenjori Pistol Club;
•
The Perenjori Returned Services League (RSL); and
•
The Yarra Yarra Catchment Management Group (Perenjori office).
Round 14
•
The Perenjori Agricultural Society;
•
The Perenjori Community Resource Centre (CRC); and
•
The Perenjori P & C.
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PERENJORI EARLY CHILDHOOD CENTRE
MRS ANDRIJANA HADJIEVSKA DROBOV
Month

Number of Attendees

July 2018

108

August 2018

215

September 2018

139

October 2018

226

November 2018

176

December 2018

135

January 2019

86

February 2019

88

March 2019

223

April 2019

196

May 2019

316

June 2019

285

Total :

School Readiness Program

2193

Throughout this financial year we have noticed a steady number of attendances with December
and January again being the lowest, as families were on holidays. In 2019, there was a doubling of
numbers and increased interest in families with children, utilising the Centre.
EDUCATIONAL PROGRAMS OFFERED TO THE CHILDREN AT PECC
During this financial year, PECC continued to implement all of our educational programs that
are in line with the “Early Years Learning Framework” (EYLF) and the “National Quality Standard” (NQS). This enabled PECC to comply with the current and ongoing regulations, and provide
the children with opportunities to thrive and prepare for all challenges awaiting for them in the
future. Since the beginning of 2019 the “Rhyme Time” event was redirected and is now implemented in collaboration with the Playgroup, instead of being held at the Shire’s Library. This
decision was made so that this event would serve the purpose of creating stronger collaboration with Playgroup, and also to create a mini community library that would work on a trust
basis.
All the other programs such as our daily programs, “School Holiday “and “School Readiness
Program” were implemented and delivered with the highest of standards, considering the individual development of each and every child.

Promoting Sport and Healthy
lifestyle habits

Art and Craft
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Story time at the School

Looking after our environment

Cooking activities

Group play

The implementation of the above programs assisted with increasing the attendance at PECC.
NUTRI CLASS AND YOGA AND MUSIC

As part of this years program there were two activities that were very popular amongst the children.
One being the collaboration with one of our parents—Belinda Cheekes is a Qualified Nutritionist who
volunteered to come and teach the children about the importance of healthy eating habits. The other
event is Yoga and Music that assisted in achieving an holistic approach in teaching.
STAFFING STRUCTURE AT PECC

Mid 2018, there were significant changes to the arrangement at the PECC. Leetesha remained the Centre Coordinator and while Andrijana was on leave, Beth Hoods was running the Centre in both
Leetesha and Andrijana’s absence. In October Andrijana became the Acting Coordinator and filled that
position until Leetesha resigned at the end of March 2019. Andrijana officially became the Centre Coordinator at the beginning of July 2019. Chenza worked temporarily for 6-months from November 18
until May 19. Bree continued to be the casual relief Educator. Tegan Heard started her apprenticeship
with the PECC in February 2019 and continues to fill the role of full time Assistant Educator. The PECC
and the Shire continued to recruit for the second qualified Educator who can work full time at the Centre.

Fine motor skills

Dress up play and

Special guests

special days
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STATUTORY REPORTS
1. Complaints Lodged Under Provisions of the Local Government Act 1995
In accordance with Section 5.121 of the Local Government Act 1995, three complaints were recorded in the
register of complaints during the financial year. All three complaints with supporting material were sent to the
DLGSC Minor Breach Department.

2. Strategic Community Plan 2017 - 2027
The Shire of Perenjori Strategic Community Plan reflects the vision for the future and is the principal strategic
guide for future planning and activities. Based on community engagement, the Shire has set out a vision for the
future and captured the community’s aspirations and values.
A strategic objective has been developed for each of the four key areas of community interest being economic,
environmental, social and civic leadership. Desired outcomes have been determined to achieve each of the
four objectives after considering the Shire’s current and future resources along with demographic trends.
Strategic plans are only effective if resourced adequately to ensure an outcome. The strategies are prioritised
and actions applied (after an assessment of available resources) through the Corporate Business Plan and subsequently the Annual Budget.
A major review was conducted in 2017 with extensive community consultations guiding the development of
new projects.
Copies of the Strategic Community Plan 2017 – 2027 are available on the shire website.

3. Freedom of information
The Shire of Perenjori has a requirement to comply with the Freedom of Information Act 1992. During the
2018/19 financial year, no applications were received for information under the terms of this legislation.

4. Public Interest Disclosure
The Public Interest Disclosure Act 2003 governs the disclosure of public interest information, and provides protection for those making such disclosure and those who are the subject of disclosures. The Act provides a system for the matters disclosed to be investigated and for appropriate action to be taken.
Council has complied with all obligations under the Act including:
a) Appointing the Chief Executive Officer as the PID Officer for the organisation and publishing an internal procedure relating to the Shire’s obligations.
b) Providing protection from detrimental action, or the threat of detrimental action, for any employee of the
Shire who makes an appropriate disclosure of public interest information. There were no matters raised or reported during the year under review.
During the 2018/19 reporting period, no Public Interest Disclosures were lodged.
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STATUTORY REPORTS
5. Disability Services Act 1993
The Shire of Perenjori Disability Services Plan contains the following five major objectives: 

Existing functions, facilities and services are to meet the needs of people with disabilities.



Access to buildings and facilities are improved.



Information about functions, facilities and services is provided in formats which meet the communication requirements of people with disabilities and skills in delivering advice and services.



Opportunities for people with disabilities to participate in public consultations, grievance mechanisms
and decision making processes are provided.

This Disability Services Management Plan, as required by the Act, has been reviewed and updated during the
2018/19 financial year.

6. State Records Act 2000
The Shire of Perenjori is committed to accessible and efficient record keeping practices and complies with relevant legislation including the State Records Act 2000.
Council established a Record Keeping Plan which was adopted by Council and submitted to the State Records
Commission in 2006. Council staff with the assistance of the City of Greater Geraldton conducted a review of
the plan in 2016.
The Records Management Procedures Manual is designed to adequately address all records management issues and identifies staff roles and responsibilities in the system.

7. Employee Payments
Payments to employees in accordance with the Local Government (Administration) Regulations 1996 (s19B)
and for the purposes of s.5.53 (2g) of the Local Government Act 1995, the Shire had one employee entitled to
an annual cash salary of $130,000 — $140,000.
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